
Edinburgh Tentative Agreement Summary 

10-25-2022 

1. Base Salary:  The salary schedule will be increased across the board by $500 and all 

teachers will receive this across the board increase.  Every eligible returning teacher will 

also receive a step on the salary schedule.  If any returning teacher has newly attained a 

master’s degree, then the teacher will make a lane change.   

2. Health Insurance:  For the $5,000 PPO Single Plan (the ACA plan) only, $5.00 will be 

added to the Board’s contribution effective November 1, 2022.  This will raise the 

Board’s contribution for this particular plan from the current $545 to $550. 

3. ESSER Stipend from Last Year:  Remove language about ESSER stipends as this was a 

one-time stipend that is now obsolete.  (Deleting this provision will also resolve the one 

IEERB compliance finding.)   

4. Ancillary Duty Pay:  A teacher who is assigned to teach an additional class period/course 

during what would otherwise be the teacher’s preparation period will receive an annual 

stipend in the amount of $3,000, which will be pro-rated to the number of days actually 

taught (calculated based on 180 instructional days).  (The reference to days is included 

for informational purposes only and was not bargained.)  This is not intended to apply 

when a teacher covers a period due to a sub shortage, but rather applies when the teacher 

has been assigned to teach an additional course or class period on an ongoing basis.   

5. Tutoring Through Sylvan Learning Partnership:  There is a potential opportunity for the 

School Corporation to partner with Sylvan Learning to provide tutoring for Edinburgh 

students.  To prepare for this possible partnership, the parties have agreed that Edinburgh 

teachers who provide tutoring through the Edinburgh-Sylvan Learning Partnership will 

receive a stipend in the amount of $1,320.00.  Teachers providing tutoring through this 

program will tutor students twice a week for 12 weeks.  This stipend would be available 

for up to ten teachers (3 students assigned per teacher).  The stipend will be paid from 

ESSER III funds, and will end when ESSER III funds are no longer available to support 

the stipend.  The information about number of assigned students and teachers, the duties 

and duration of the program and the reference to the funding source are for informational 

purposes only and have not been bargained. 

6. ARTICLE III, Section 8, Ancillary Duties will be stricken from the contract as this 

provision is now obsolete.  (This is the provision that provides an ancillary duty stipend 

in the amount of $3,500 will be paid to the choir/music teacher at the Elementary 

School.) 

7. Recognition Clause:  The parties will work together this school year to make some 

amendments to the recognition clause in the contract, which will then be able to be put 

into the contract during formal bargaining next school year. 


